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Abstract
The article examines the issues of legal regulation of religious holidays in 
Ukraine and legal guarantees in connection with the recognition of certain 
religious holidays by the state as days off. The authors have highlighted 
the discussion concerning the possibility to celebrate religious holidays 
for representatives of different religious groups. It is established that the 
Ukraininan labor legislation allows for representatives of different religions 
to receive days off on their religious holidays, but with additional condi-
tions: the religious community of non-Orthodox confession must apply to 
the employer; days off should be no longer than three days per year for the 
celebration of major religious holidays; employees must work to compensate 
days off to the employer during other days of the year. We have proposed 
our own approach for reforming Ukraine’s labor legislation, which will 
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eliminate inequality and establish a day-off during the celebration of Easter 
on the Western calendar, as well as improve the legal norms governing the 
celebration of religious holidays by representatives of other confessions.

Streszczenie
W artykule podjęto problematykę regulacji prawnej świąt religijnych na 
Ukrainie oraz gwarancji prawnych w związku z uznaniem przez państwo 
niektórych świąt religijnych za dni wolne od pracy. Autorzy zwrócili uwagę 
na dyskusję dotyczącą możliwości obchodzenia świąt religijnych przez 
przedstawicieli różnych grup wyznaniowych. Ustalono, że ukraińskie prawo 
pracy pozwala przedstawicielom różnych religii na korzystanie z dni wol-
nych od pracy w święta, ale z dodatkowymi warunkami: do pracodawcy 
musi wystąpić wspólnota wyznaniowa wyznania nieprawosławnego; dni 
wolne od pracy nie powinny trwać dłużej niż trzy dni w roku z powodu 
obchodów głównych świąt religijnych; pracownicy muszą pracować, aby 
zrekompensować pracodawcy dni wolne w innych dniach roku. Zapropo-
nowaliśmy własne podejście do reformy ukraińskiego prawa pracy, które 
zlikwiduje nierówności i ustanowi dzień wolny w obchodach Wielkanocy 
w kalendarzu zachodnim, a także poprawi normy prawne regulujące ob-
chodzenie świąt religijnych przez przedstawicieli innych wyznań.

1. Introduction

The legislation of Ukraine guarantees freedom of conscience and 
freedom of religion regulates the activities of religious organizations. In 
particular, the Law of Ukraine “On Freedom of Conscience and Religious 
Organizations” [Zakon Ukraїny “Pro svobodu sovìstì ta relìgìjnì or-
ganìzačìї”] established equality of citizens regardless of religion, concept 
and types of religious organizations, the state’s obligations to religious 
organizations, the procedure for establishing, registering and terminat-
ing of religious organizations. In addition, separate legislation regulates 
various aspects related to the activities of religious organizations and 
freedom of religion. Tax legislation contains tax incentives for religious 
organizations (Bilash, Karabin 2020, 65–81), the Ministry of Defense 
of Ukraine approved the “Regulations on the service of military clergy 
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(chaplain service) in the Armed Forces of Ukraine” [“Položennâ pro 
službu vìjskovogo duhovenstva (kapelans´ku službu) u Zbrojnyh Sylah 
Ukraїny”] (Bilash, Karabin 2020, 97–112.), and at day off is provided 
for religious holidays by labor legislation.

Restrictions due to the COVID-19 pandemic on human rights and 
freedoms, including freedom of movement and the right to freedom 
of religion, have also led to restrictions on the celebration of religious 
holidays in various countries. This situation brought attention to the 
issues of state regulation of religious holidays, to the establishment of 
certain guarantees for representatives of various Churches and religious 
organizations to celebrate their religious holidays.

At present, the labor legislation of Ukraine establishes days off only 
on such religious holidays as Christmas (January 7 and December 25), 
Easter (one day) and Trinity (one day). The question arises as to wheth-
er there are sufficient legal guarantees for the celebration of religious 
holidays by representatives of other Christian confessions and other 
non-Christian religions.

That is why it is quite necessary to study the legislative regulation of 
religious holidays in Ukraine, the existing legal guarantees of recognition 
of religious holidays by the state as days off, as well as the development 
of proposals to improve the legislation governing religious holidays.

2. Religious holidays and freedom of religion

Freedom of religion is a fundamental human right. With this in 
mind, Article 35 of the Constitution of Ukraine („Konstytucìâ Ukraїny 
vìd 28.06.1996 r.” 1996) guarantees everyone, regardless of citizenship, 
the right to freedom of thought and religion, and stipulates that this 
right includes the freedom to profess any religion or not to practice any 
religion and religious cults and rituals, to conduct religious activities. 
Although the issue of religious holidays is not regulated in this article, 
they are an integral part of every religion. It is also worth mentioning 
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Article 45 of the Constitution of Ukraine, which, guaranteeing the right 
to rest, establishes that public holidays are determined by law (Kon-
stytucìya Ukraїny 1996, 45).

There is a position among Ukrainian scholars today that the right 
to freedom of conscience and religion is complex and dynamic, which 
is constantly evolving (Pajda 2018, 42). There is also an approach that 
freedom of religion as a general social (natural) human right is an oppor-
tunity to take certain actions or refrain from doing so, which objectifies 
its religion (Lavryk 2011, 69). 

According to Dakhova I. the content of the right to freedom of re-
ligion includes the observance and celebration of religious holidays, 
namely: 

The right to conduct religious cults and rites without hindrance, the 
right to conduct religious activities, including the establishment and 
maintenance of appropriate charitable and humanitarian institutions, 
to produce and use necessary items related to religious rites or beliefs, 
to issue and distribute relevant publications, to observe and celebrate 
holidays, etc. (Dahova 2016, 110).

In the analysis of the right to freedom of thought, conscience and re-
ligion has only two forms of externalization: through morality (freedom 
of conscience) and through religion (freedom of religion) (Domingo 
2015, 186). This position is true only for freedom of conscience and 
freedom of religion.

According to opinion polls, 22% of respondents around the world 
said they considered themselves “unbelievers” and 11% described them-
selves as “convinced atheists”. According to the European Values Survey, 
three out of four Europeans consider themselves religious („Freedom of 
conscience around the world. European Parliament” 2018). The Council 
of Europe emphasizes the equality of all churches and confessions, and 
at the same time leaves the issue of state-church relations, given the 
cultural, historical, traditional differences, to the jurisdiction of states 
(Bìlaš 2015, 131).
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In Ukraine, the guarantee of religious freedom by law has contributed 
to religious diversity. In general, experts characterize religious organiza-
tions with a prevailing dominance of Christian religious centers (97%), 
among which the most numerous are Orthodox - 53.8% of all religious 
organizations (Âremčuk 2015, 95). According to the Ministry of Culture 
of Ukraine, at the beginning of 2020 the number of religious organi-
zations in Ukraine reached 36,796, of which 1,728 were religious com-
munities operating without state registration. Religious organizations 
in Ukraine officially include religious communities, administrations 
and centers, monasteries, religious fraternities, missionary societies 
(missions), theological educational institutions, as well as associations 
consisting of the above-mentioned religious organizations (Pro svobodu 
sovìstì ta relìhìynì orhanìzacìї, dostęp 2021.01.20). Among all religious 
organizations in Ukraine, 97% belong to Christian confessions, in par-
ticular 53.7% – Orthodox, 28.9% – Evangelical (Protestant) churches and 
14.3% – Catholic („V Ukraїnì zrosla kìlʹkìstʹ nezareêstrovanyh relìhìjnyh 
gromad – statystyka Mìnkulʹtury” 2020).

Confessional diversity in Ukraine is a mirror image of guaranteed 
religious freedom, and believers have various religious beliefs, which 
make it relevant to the study of guaranteeing everyone in Ukraine the 
right to celebrate those religious holidays that are important to them 
and reflect their religious views.

The results of a sociological survey conducted by the Kyiv Inter-
national Institute of Sociology in February 2020 in 110 settlements in 
Ukraine on the attitude of Ukrainians to the holidays are quite signifi-
cant. The study showed that in general Ukrainians respect holidays (98% 
of respondents), in particular the most popular holidays in Ukraine are: 
Christmas – 79%, Easter (Easter) – 77%, New Year – 74%, International 
Women’s Day – 40%, Victory Day – 33%, Trinity – 31%, Independence 
Day of Ukraine – 19% („Stavlennâ ukraїncìv do deržavnyh svât, lûtyj 
2020” 2020). It is quite significant that Christmas and Easter are the 
most important holidays for most Ukrainians.
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Vovk D. analyzing religious traditions in the law of different states, 
notes:

Sometimes in legal systems, religious norms can be sanctioned by the 
state, but these are mostly symbolic norms (for example, in the form of 
establishing a day-off on a religious holiday, sometimes taking an oath 
on a religious text, etc.). (Vovk 2013, 236).

A similar thing is happening in Ukraine. While guaranteeing free-
dom of religion, creating conditions for religious diversity, the state is 
separated from religious organizations, while certain religious holidays 
are recognized as days-off and certain legal guarantees are established 
for the possibility of celebrating such holidays.

3. Legal regulation of religious holidays in Ukraine

In Ukraine, labor legislation regulates the religious holidays of some 
but not all churches and religious organizations. The Labor Code („Ko-
deks zakonìv pro pracû Ukraїny…” 1971) was adopted on December 
10, 1971 in the Ukrainian Soviet Socialist Republic, and is still in force 
in independent Ukraine.

Article 73 of the Labor Code of Ukraine establishes a list of holidays 
and non-working days, among which are religious holidays („Kodeks 
zakonìv pro pracû Ukraїny…” 1971). This article was amended by ten 
laws in 1981, 1991, 1992, 1996, 2000, 2003, 2015 and 2017 during the 
entire period of the Labor Code.

Only in 1991 was the list of holidays and non-working days in Article 
73 of the Labor Code of Ukraine supplemented by religious holidays. 
Thus, Article 73 was supplemented by parts two and three and estab-
lished that: “work is also not performed on religious holidays: January 
7 – Christmas, one day (Sunday) – Easter (Easter), one day (Sunday) 
– Trinity” . In addition, it was envisaged that at the request of religious 
communities of other (non-Orthodox) confessions registered in the 
Ukrainian SSR, the management of enterprises, institutions, organiza-
tions provides persons professing the relevant religions up to three days 
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of rest during the year to celebrate their major holidays with compulso-
ry later on work to compensate to the employer these days off ” („Pro 
vnesennâ zmìn ì dopovnenʹ do Kodeksu zakonìv pro pracû Ukraїnsʹkoї 
RSR pry perehodì do rynkovoї ekonomìky” 1991; „Pro vnesennâ zmìn 
do stattì 73 Kodeksu zakonìv pro pracû Ukraїnsʹkoї RSR” 1991). 

Subsequent amendments to Article 73 of the Labor Code of Ukraine 
concerned mainly the abolition of holidays related to the USSR and the 
emergence of new public holidays in independent Ukraine.

In 2015, Article 73 of the Labor Code of Ukraine was amended again 
and the holiday “October 14 – Defender of Ukraine Day” was intro-
duced. („Pro vnesennâ zmìny do stattì 73 Kodeksu zakonìv pro pracû 
Ukraїny” 2015). At the same time, this holiday coincides with the reli-
gious holiday of the Protection of the Holy Virgin and is also a day-off.

In 2017, to ensure equality, guaranteeing freedom of religion, amend-
ments were again introduced and the list of religious holidays, which are 
recognized as days off at the state level, was supplemented with the date 
of December 25 (Christmas). („Pro vnesennâ zmìn do statti 73 Kodeksu 
zakonìv pro pracû Ukraїny ŝodo svâtkovyh ì nerobočyh dnìv” 2017). At 
the same time, the celebration of Easter according to Western Catholic 
calendar is not considered a holiday, and not recognize as day off.

The current legislation provides for the possibility for representati-
ves of different religions to get days-off on their religious holidays, but 
additional conditions are set for this: 

1. there must be a preliminary request of religious communities of 
other Christian confessions or other non-Christian confession 
registered in Ukraine to the management of enterprises, insti-
tutions and organizations; 

2. days off are provided no longer than three days per year to cel-
ebrate major holidays; 

3. employees of other Christian confessions and other non-Chris-
tian confession must work during other days to compensate to 
employer these days off during the year.
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In addition, even on religious holidays that are considered as 
non-working for all, as well as on additional days off that may be pro-
vided by the employer to employees of a particular religion, work is 
allowed, the termination of which is impossible due to specific nature 
of work or production proceses (continuously working enterprises, in-
stitutions, organizations), work caused by the need to ensure the safety 
and security of population.

In 2020, the issue of the need to guarantee the right to celebrate 
religious holidays to representatives of different religions, and not only 
to Christians, was raised again at the state level. On July 30, 2020, a de-
cree was issued by the President of Ukraine instructing the Cabinet of 
Ministers of Ukraine in cooperation with the All-Ukrainian Council of 
Churches, religious organizations, the Ukrainian Institute of Nation-
al Remembrance to work on granting state status to certain religious 
holidays, including Ramadan Bayram, Kurban Bayram, Pesach, Rosh 
Hashanah, Hanukkah, Easter of Western Christians and others, as well as 
to submit to the Verkhovna Rada of Ukraine a bill („Pytannâ vyznačennâ 
statusu okremyh relìgìynyh svât” 2020).

The draft of the Law of Ukraine “On state and other holidays, anniver-
saries and days of mourning” is posted on the website of the Ukrainian 
Institute of National Memory („Proekt Zakonu Ukraїny…” n.d.). This 
bill proposes to refer religious holidays to traditional holidays. At the 
same time, it was prepared before the President of Ukraine instructions 
in 2020, moreover, it reduced the list of religious holidays that were 
already recognized by the state as holidays. The meeting of the Council 
of Churches with the People’s Deputies took place in December 2020 
and concerned the dialogue on the draft law („Rada Cerkov obhovoryla 
z parlamentarâmy vzaêmodìû u rozrobcì zakonìv” 2020). That is why 
a new bill is just being developed.

Work on the new bill has provoked lively discussions in Ukrainian 
society. Arguments against were: there are many state non-working days 
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off in Ukraine associated with both religious (January 7 and December 
25 – Christmas; one day (Sunday) – Easter (Easter); one day (Sunday) 
– Trinity), and other holidays (January 1 – New Year; March 8 – In-
ternational Women’s Day; May 1 – Labor Day; May 9 – Victory Day 
over Nazism in World War II; June 28 – Constitution Day of Ukraine; 
August 24 – Independence Day of Ukraine; 14 October – Defender of 
Ukraine Day). Threfore, additional state holidays will not contribute 
to the economic situation in the state. Arguments in favour: each and 
every employee irrespective of religion must enjoy equal guarantees to 
celebrate their religious holidays during recognised days off (Černous 
2016, 78). In our opinion, such a right should be guaranteed not at the 
request of the religious community, but at the personal request of the 
employee.

In addition, in Ukraine, when a public holiday falls on a weekend 
(Saturday and Sunday), the next working day (Monday) is also a day 
off under Article 67 of the Labor Code of Ukraine. The proposal to 
abolish this norm and not to provide an additional day-off on Monday 
if the holiday falls on a Saturday or Sunday is currently being actively 
discussed. (Hozhaìnova 2020). In our opinion, this proposal is valid, 
especially in the case of establishing additional days-off for religious 
holidays of other religions.

When amending Article 73 of the Labor Code of Ukraine from the 
standpoint of equality, it will be appropriate to provide days off for re-
ligious holidays to representatives of different religions, in particular, 
part 2 and part 3 of Art. 73 to amend as following edition: “Work is 
also not performed on religious holidays: January 7 and December 25 
– Christmas; Sunday – Easter, one day for the celebration of Orthodox 
confessions, one day for the celebration of Christians of the Western 
rite; one day (Sunday) – Trinity”.

At the request of an employee who professes the religious views of 
Churches or religious organizations registered in Ukraine, the employer 
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is obliged to provide up to three days off during the year to celebrate 
major religious holidays with work on these days or with unpaid leave 
on these days.

The proposed edition of Art. 73 of the Labor Code of Ukraine will, 
on the one hand, eliminate inequality. Such an amendment will provide 
a day off for the celebration of Easter according to Western rite. On the 
other hand, the right of representatives of other confessions to three days 
off to celebrate major religious holidays will be established as the duty of 
the employer exercised solely on the basis of the employee’s request. In 
addition, the employee will have the choice of whether to take unpaid 
leave on this day, which falls on his religious holiday or to work it on 
another day during the year to compensate such days-off to the employer.

4. Additional legal guarantees when setting a day off for religious 
holidays

If a religious holiday is recognised as a holiday according to Article 
73 of the Labor Code of Ukraine, it is officially a day off. That is why it 
is forbidden to involve employees in work on this day. However, this 
prohibition does not apply to the following cases:

1. termination of work is impossible due to specific nature of pro-
duction and technical conditions (continuously operating enter-
prises, institutions, organizations, such as hospitals, police, etc.);

2. in connection with the need to ensure safety and/or security of 
the population;

3. involvement of employees after receiving of the consent of the 
trade union and on the basis of a written order in the following 
exceptional cases: a) to prevent or eliminate the consequences 
of natural disasters, epidemics, epizootics, industrial accidents 
and immediate elimination of their consequences; b) to prevent 
accidents that endanger or may endanger the life or normal 
living conditions of people, death or damage to property; c) for 
the performance of urgent, unforeseen work, the immediate 
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performance of which further determines the normal opera-
tion of the enterprise as a whole or their individual units; d) to 
perform urgent loading and unloading operations in order to 
prevent or eliminate downtime of rolling stock or accumulation 
of goods at points of departure and destination.

However, even in the presence of these exceptional circumstances, it 
is not possible to make the following catgories of employees to perform 
their work duties in religious holidays, which are recognized by the state 
as holidays and days-off: pregnant women and women with children 
under 3 years of age (Article 176 of the Labor Code of Ukraine); parents 
raising children without a mother, including in the case of a long stay 
of the mother in a medical institution (Article 186-1 of the Labor Code 
of Ukraine); guardians (trustees), foster parents (Article 186-1 of the 
Labor Code of Ukraїne); employees under the age of 18 (Article 192 of 
the Labor Code of Ukraine).

An additional guarantee is also the establishment of higher wages 
for work on religious holidays, which the state recognizes as a day off. 
In particular, according to Article 107 of the Labor Code of Ukraine, 
work on holidays and non-working days is paid double. Double pay is 
granted for the hours actually worked on holidays and non-working 
days. This guarantee applies only to the salary and does not apply to 
surcharges or bonuses.

At the request of an employee who worked on holidays and non-work-
ing days, he may be given another day off.

These guarantees for remuneration on the work pefomed during 
the religious holidays, which are recognized by the state as days off, 
are only minimum standards. Any religious holidays approved by the 
employer and the labor collective may be established as a day off in the 
collective agreement. The employer may set a higher amount of payment 
on days off and the established amount of remuneration of employees 
on these days.
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An additional guarantee for employees is provided in Article 24 of 
the Law of Ukraine “On Remuneration of Labor”. If the day of payment 
of wages falls on the holiday, wages are paid the day before („Pro oplatu 
pracì” 1995).

In addition, in Ukraine there is already a practice at state level to 
postpone certain working days to days off, if they precede religious 
holidays for the convenience of celebration. For example, by order of the 
Cabinet of Ministers of Ukraine of October 23, 2019 № 995-r to ensure 
the rational use of working time and create favorable conditions for 
the celebration in 2020 of Christmas (January 7) it was recommended 
to heads of enterprises, institutions and organizations (except for the 
Pension Fund Ukraine, the Ukrainian State Enterprise of Postal Services 
“Ukrposhta”, the State Treasury Service and banking institutions) for 
employees who have a five-day working week with two days-off on Sat-
urday and Sunday, to postpone the working day from Monday, January 
6, to Saturday, January 11 in 2020 („Rozporâdžennâ Kabìnetu Mìnìstrìv 
Ukrainy vìd 23 žovtnâ 2019 r. № 995-r…” 2019). The government made 
similar decisions in 2019, 2018 and previous years.

If the government’s recommendations are followed, the employer 
issues an order to transfer working days, and since this is a change in 
significant working conditions, employees must be duly informed of 
the order with two months’ notice.

5. Conclusions

Freedom of religion is a natural human right based on human dignity 
and includes both the right to profess and the right not to profess certain 
religious views. At the same time, the exercise of the right to freedom of 
religion by a person with certain religious beliefs is inextricably linked 
to certain religious rites and the celebration of religious holidays.

In Ukraine, since 1991, labor legislation stipulates that no work is 
performed on certain religious holidays (January 7 – Christmas, one 
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day – Easter, one day – Trinity). Since 2017, the list of these holidays 
was supplemented by December 25 (Christmas). At the moment, there 
is a lively discussion and drafting of a bill to supplement the list of 
non-working days with religious holidays of other Churches and reli-
gious organizations. We propose that parts 2 and 3 of Article 73 of the 
Labor Code of Ukraine be amended as follows: “Work is also not per-
formed on religious holidays: January 7 and December 25 – Christmas; 
Sunday – Easter, one day for the celebration of Orthodox confessions, 
one day for the celebration of Christians of the Western rite; one day 
(Sunday) – Trinity. At the request of an employee who professes the 
religious views of Churches or religious organizations registered in 
Ukraine, the employer is obliged to provide up to three days of days off 
during the year to celebrate major religious holidays with work on these 
days or with unpaid leave on these days”. 

This edition of the article 73 of the law will eliminate inequality and 
establish a day off during the celebration of Easter under the Western 
rite. In addition, the right to three days off to celebrate religious holidays 
for representatives of other confessions will be prescribed as a duty of 
the employer exercised solely on the basis of the employee’s request. The 
employee will have the option either to take unpaid leave on this day 
or to work later on to compensate the employer his/her absence deter-
mined by the celebration of the religious holiday. Thus, amendments to 
the legislation of Ukraine will create conditions for the exercise of the 
right to freedom of religion without restrictions in terms of celebrating 
religious holidays.

Bibliography

Legislation
„Konstytucìâ Ukraїny vìd 28.06.1996 r.” 1996. Access 2021.01.20. 

https://zakon.rada.gov.ua/laws/show/254%D0%BA/
96-%D0%B2%D1%80#Text.



Oleksandr Bilash, Mariya Mendzhul1438

„Kodeks zakonìv pro pracû Ukraїny vìd 10.12.1971 № 322-VIII.” 
1971. Access 2021.01.20. https://zakon.rada.gov.ua/laws/show/
322-08#Text.

„Pro svobodu sovìstì ta relìgìynì organìzacìї: Zakon Ukraїny vìd 
23.04.1991 № 987-XII.” 1991. Access 2021.01.20. https://zakon.
rada.gov.ua/laws/show/987-12#Text.

„Pro vnesennâ zmìn ì dopovnenʹ do Kodeksu zakonìv pro pracû Ukraїn-
sʹkoї RSR pry perehodì do rynkovoї ekonomìky. Zakon Ukraїny 
vìd 20.03.1991 № 871-XII.” 1991. Access 2021.01.20. https://za-
kon.rada.gov.ua/laws/show/871-12#Text.

„Pro vnesennâ zmìn do stattì 73 Kodeksu zakonìv pro pracû Ukraїn-
sʹkoї RSR. Zakon Ukraїnsʹkoї RSR vìd 18.06.1991 № 1205-XII.” 
1991. Access 2021.01.20. https://zakon.rada.gov.ua/laws/show/
1205-12#Text.

„Pro vnesennâ zmìny do stattì 73 Kodeksu zakonìv pro pracû Ukraї-
ny: Zakon Ukraїny vìd 05.03.2015 № 238-VIII.” 2015. Access 
2021.01.20. https://zakon.rada.gov.ua/laws/show/238-19#n5,

„Pro vnesennâ zmìn do statti 73 Kodeksu zakonìv pro pracû Ukraїny 
ŝodo svâtkovyh ì nerobočyh dnìv. Zakon Ukraїny vìd 16.11.2017 
№ 2211-VIII.” 2017. Access 2021.01.20. https://zakon.rada.gov.
ua/laws/show/2211-19#n5.

„Pro oplatu pracì. Zakon Ukraїny vìd 24.03.1995 № 108/95-VR.” 1995. 
Access 2021.01.20. https://zakon.rada.gov.ua/laws/show/108/
95-%D0%B2%D1%80#Text.

„Pytannâ vyznačennâ statusu okremyh relìgìynyh svât. Ukaz Prezydenta 
Ukraїny vìd 30.07.2020 № 303/2020.” 2020. Access 2021.01.20. 
https://zakon.rada.gov.ua/laws/show/303/2020#Text.

„Rozporâdžennâ Kabìnetu Mìnìstrìv Ukraїny vìd 23 žovtnâ 2019 r. № 
995-r «Pro perenesennâ robočyh dnìv u 2020 roci».” 2019. Access 
2021.01.20. https://www.kmu.gov.ua/npas/pro-perenesennya-ro-
bochih-dniv-u-2020-roci-i231019.



1439Religious holidays in the legislation of Ukraine 

„Rozporâdžennâ Kabìnetu Mìnìstrìv Ukraїny vìd 10 sìčnâ 2019 r. № 
7-r «Pro perenesennâ robočyh dnìv u 2019 roci».” 2019. Access 
2021.01.20. https://www.kmu.gov.ua/npas/pro-perenehih-dniv-
-u-2019-roci.

„Rozporâdžennâ Kabìnetu Mìnìstrìv Ukraїny vìd 11 sìčnâ 2018 r. № 
1-r «Pro perenesennâ robočyh dnìv u 2018 roci».” 2018. Access 
2021.01.20. https://www.kmu.gov.ua/npas/pro-perenesennya-
-robochih-dniv-u-.

Literature
Âremčuk, Sergìj S. 2015. „Osoblyvostì sučasnoї konfesìjnoї struktury 

Ukraїny.” VÌSNYK NTUU «KPÌ». Politologiâ. Sociologiâ. Pravo 
3/4 (27/28): 90–96.

Bìlash, Oleksandr V. 2015. „Pravovì akty Rady Êvropy v systemì zahystu 
prav lûdyny u sferì svobody sovìstì ta vìrospovìdannâ.” Naukovyj 
vìsnyk Užgorodsʹkogo nacìonalʹnogo unìversytetu. Serìâ PRAVO 
34 (3): 127–131.

Bilash, Oleksandr, Karabin, Tetyana. 2020. „Taxation of Religious Orga-
nizations in Ukraine.” Kościół i Prawo 9 (22): 65–81.

Bilash, Oleksandr, Karabin, Tetyana. 2020. „Legal Regulation of the 
Military Chaplaincy in Modern Ukraine.” Kościół i Prawo 9 (22): 
97–112.

Černous, Svìtlana. 2016. „Pravove regulûvannâ nerobočyh dnìv 
v Ukraїnì: problemy vìdpovìdnostì antydyskrymìnacìjnomu za-
konodavstvu.” Pìdpryêmnyčtvo, gospodarstvo ì pravo 1: 75–79.

Dakhova, Ìryna. Ì. 2016. „Zmìst prava na svobodu sovìstì ta vìrospovìdan-
nâ.” Forum prava 4: 107–112. 

Domingo, Rafael. 2015. „Restoring Freedom of Conscience.” Journal of 
Law and Religion 30 (2): 176–193. doi:10.1017/jlr.2015.5 

„Freedom of conscience around the world. European Parliament.” 2018. 
Access 2021.01.20. https://www.europarl.europa.eu/RegData/
etudes/BRIE/2018/620200/EPRS_BRI(2018)620200_EN.pdf



Oleksandr Bilash, Mariya Mendzhul1440

Hozhaìnova, Vìktorìâ. 2020. „Čy potrìbnì Ukraїnì vyhìdnì na svâ-
ta katolykìv, musulʹman ta ìudeїv. Suspìlʹne.” Novyny. Access 
2021.01.20. https://suspilne.media/52698-ci-potribni-ukraini-vi-
hidni-na-svata-katolikiv-musulman-ta-iudeiv-poasnue-ekspert/

Lavryk, Oleg A. 2011. „Svoboda vìrospovìdannâ lûdyny âk sub’êktyvne 
ûrydyčne pravo, jogo zabezpečennâ v Ukraїnì.” Fìlosofsʹkì ta me-
todologičnì problemy prava 1: 68–75. 

Pajda, Ûrìj Û. 2018. „Pravovì osnovy relìgìjnoї svobody: mìžnarodnyj 
ta vitčyznânyj dosvìd.” Pravovyj časopys Donbasu 3 (64): 40–45.

„Proekt Zakonu Ukraїny «Pro deržavnì ta ìnšì svâta, pam’âtnì daty ì skor-
botnì dnì». Ukraїnsʹkyj ìnstytut nacionalʹnoї pam’âtì.” N.d. Access 
2021.01.20. https://old.uinp.gov.ua/laws/proekt-zakonu-ukraini-
-pro-derzhavni-ta-inshi-svyata-pam-yatni-dati-i-skorbotni-dni

„Rada Cerkov obgovoryla z parlamentarâmy vzaêmodìû u rozrobcì 
zakonìv.” 2020. Access 2021.01.20. https://vrciro.org.ua/ua/events/
uccro-meeting-with-members-of-parliament-kyiv

„Stavlennâ ukraїncìv do deržavnyh svât, lûtyj 2020.” 2020. Access 
2021.01.20. http://kiis.com.ua/?lang=ukr&cat=reports&id=929&-
page=1&t=9

„V Ukraїnì zrosla kìlʹkìstʹ nezareêstrovanyh relìgìjnyh gromad – sta-
tystyka Mìnkulʹtury. Ìnstytut relìgìjnoї svobody.” 2020. Access 
2021.01.20. https://irs.in.ua/ua/statistics-of-religious-organiza-
tions-in-ukraine-2020

Vovk, Dmytro. 2013. „Pro relìgìjnu tradycìû u pravì.” Fìlosofìâ prava 
ì zahalʹna teorìâ prava 1: 234–247.



CHRZEŚCIJAŃSKA AKADEMIA TEOLOGICZNA
w WARSZAWIE

Rok LXIII Zeszyt 4

ROCZNIK
TEOLOGICZNY

WARSZAWA 2021



REDAGUJE KOLEGIUM
dr hab. Jakub Slawik, prof. ChAT – redaktor naczelny
dr hab. Jerzy Ostapczuk, prof. ChAT – zastępca redaktora naczelnego 
prof. dr hab. Tadeusz J. Zieliński
dr hab. Borys Przedpełski, prof. ChAT
dr hab. Jerzy Sojka, prof. ChAT – sekretarz redakcji

Redakcja językowa – Kalina Wojciechowska
Skład komputerowy – Jerzy Sojka

W związku z wprowadzaniem równoległej publikacji czasopisma w wersji 
papierowej i elektronicznej Redakcja „Rocznika Teologicznego” informuje, 

iż wersją pierwotną jest wersja papierowa.
BWHEBB, BWHEBL, BWTRANSH [Hebrew]; BWGRKL, BWGRKN, and BWGRKI [Greek] 

PostScript® Type 1 and TrueType fonts Copyright ©1994-2013 BibleWorks, LLC. 
All rights reserved. These Biblical Greek and Hebrew fonts are used with permission 

and are from BibleWorks (www.bibleworks.com)

Wydano nakładem 
Wydawnictwa Naukowego ChAT

ul. Broniewskiego 48, 01-771 Warszawa, tel. +48 22 635-68-55
Objętość ark. wyd.: 18,5. Nakład: 100 egz. 

Druk: druk-24h.com.pl
ul. Zwycięstwa 10, 15-703 Białystok

ISSN 0239-2550

MIĘDZYNARODOWA RADA NAUKOWA
JE metropolita prof. dr hab. Sawa (Michał Hrycuniak), ChAT
bp prof. dr hab. Wiktor Wysoczański, ChAT
abp prof. dr hab. Jerzy Pańkowski, ChAT
bp prof. ucz. dr hab. Marcin Hintz, ChAT
prof. dr hab. Atanolij Aleksiejew, Państwowy Uniwersytet w Petersburgu
prof. dr Marcello Garzaniti, Uniwersytet we Florencji
prof. dr hab. Michael Meyer-Blanck, Uniwersytet w Bonn
prof. dr hab. Antoni Mironowicz, Uniwersytet w Białymstoku
prof. dr hab. Wiesław Przyczyna, Uniwersytet Papieski Jana Pawła II w Krakowie
prof. dr hab. Eugeniusz Sakowicz, Uniwersytet Kardynała Stefana Wyszyńskiego 

w Warszawie
prof. dr hab. Tadeusz Stegner, Uniwersytet Gdański
prof. dr Urs von Arx, Uniwersytet w Bernie
prof. dr hab. Piotr Wilczek, Uniwersytet Warszawski



SpiS treści

In MeMorIaM 

Prof. dr hab. Michał Pietrzak .................................................................. 1097

Artykuły

Marek Jerzy Uglorz, Praktyczna duchowość według autora 1. Listu  
św. Jana .............................................................................................. 1099

Rafał Marcin Leszczyński, Logos w sporach trynitarnych pierwszej  
połowy IV wieku ................................................................................. 1143

Doroteusz Sawicki, Św. Spirydon – Dekalog żywotem zapisany .......... 1173

Krzysztof Leśniewski, Human Person as God’s Creation in the Great 
Canon of St. Andrew of Crete ............................................................. 1213

Andrzej Kuźma, Zagadnienie postu w dokumencie Wielkiego Soboru  
Kościoła Prawosławnego, Kreta 2016 ............................................... 1233

Adrian Korczago, Duszpasterski wymiar komunikacji interpersonalnej 
i dialogu kulturowo-religijnego na przykładzie działalności Society  
for Intercultural Pastoral Care and Counselling ............................... 1251

Марош Шип, Богуслав Кузышин, Спиритуальный аспект ухода  
за пациентом в паллиативной помощи .......................................... 1309

Piotr Nowak, Kształcenie pracowników kościelnych w seminariach  
ewangelikalnych w Polsce, powstałych i działających  
w latach 1945-1950 ............................................................................ 1329

Artur Aleksiejuk, Rozwój osobowości integralnej jako nadrzędny cel 
pedagogii historiozoficznej Iwana Kiriejewskiego (1806-1856) ........ 1345

Elżbieta Aleksiejuk, Duchowość i wychowanie dziecka w refleksji  
pedagogicznej Wasilija Zieńkowskiego .............................................. 1381

Paweł Borecki, Specyfika ustawowej regulacji statusu Polskiego  
Autokefalicznego Kościoła Prawosławnego.  
Ujęcie porównawcze  ......................................................................... 1401

Oleksandr Bilash, Mariya Mendzhul, Religious holidays  
in the legislation of Ukraine ............................................................... 1425



MAteriAły

Zbyszko Melosik, Pasja i tożsamość naukowca: o władzy  
i wolności umysłu ............................................................................... 1441

KronIKa

Inaguracja roku akademickiego 2021/2022 (7 października 2021)  
(Jerzy Betlejko) ............................................................................... 1453

Sesja naukowa ku czci śp. ks. prof. Witolda Benedyktowicza  
w 100. rocznicę jego urodzin (22 października 2021)  
(Zbigniew Kamiński) ......................................................................... 1455

Konferencja naukowa „Oblicza Pentekostalizmu Jako Chrześcijańskiej 
Tradycji Mistycznej. Perspektywa Międzywyznaniowa  
i Religioznawcza” (26 listopada 2021)  
(Piotr Nowak, Andrzej Migda) ...................................................... 1467

Ogólnopolska Konferencja Naukowa „Status prawny prawosławia 
we współczesnej Polsce” (8 grudnia 2021)  
(Tadeusz J. Zieliński)  ...................................................................... 1473

Wykaz autorów ........................................................................................ 1476

Recenzenci „Rocznika Teologicznego” w roku 2021  ............................. 1478



Contents

In MeMorIaM 

Prof. Michał Pietrzak PhD habil ............................................................. 1097

artIcles

Marek Jerzy Uglorz, Practical spirituality according to the author  
of the 1st Epistle of St. John ................................................................ 1099

Rafał Marcin Leszczyński, The Logos in the trinitarian disputes  
of the first half of the 4th century ......................................................... 1143

Doroteusz Sawicki, St. Spyridon – the Decalogue written in life ......... 1173

Krzysztof Leśniewski, Human Person as God’s Creation  
in the Great Canon of St. Andrew of Crete ......................................... 1213

Andrzej Kuźma, The issue of fasting in the document of the Great  
Council of the Orthodox Church, Crete 2016 .................................... 1233

Adrian Korczago, Pastoral dimension of interpersonal communication 
and cultural-religious dialogue on the example of the activity  
of the Society for Intercultural Pastoral Care and Counselling ........ 1251

Maroš Šip, Bohuslav Kuzyšin, Spirituality as an Aspect in the Care  
of a Patient in Palliative Care ............................................................ 1309

Piotr Nowak, Education of Church Workers in Evangelical Seminaries 
Founded and Operating in Poland from 1945 to 1950 ...................... 1329

Artur Aleksiejuk, Integral Historiosophical and Humanistic Pedagogy  
of Ivan Vasilyevich Kireyevsky (1806-1856) ...................................... 1345

Elżbieta Aleksiejuk, Spirituality and education of a child  
in the pedagogical reflection of Vasiliy Vasilevich Zenkovskiy .......... 1381

Paweł Borecki, The specificity of statutory regulation of status Polish 
Autocephalous Orthodox Church. Comparative approach  ............... 1401

Oleksandr Bilash, Mariya Mendzhul, Religious holidays  
in the legislation of Ukraine ............................................................... 1425



MaterIals

Zbyszko Melosik, Passion and identity of a scientist: about power  
and freedom of the mind ..................................................................... 1441

chronIcle

Inauguration of the academic year 2021/2022 (7th October 2021)  
(Jerzy Betlejko) ............................................................................... 1453

Scientific session on the occasion of the 100th birthday jubilee  
of the late Rev. Witold Benedyktowicz (22th October 2021)  
(Zbigniew Kamiński) ......................................................................... 1455

Scientific conference: “Aspects of Pentecostalism as a Christian Mystical 
Tradition. Cross-denominational and religious studies  
perspectives” (26th November 2021)  
(Piotr Nowak, Andrzej Migda) ...................................................... 1467

National Scientific Conference “The Legal Status of Orthodoxy  
in Contemporary Poland” (8th December 2021)  
(Tadeusz J. Zieliński)  ...................................................................... 1473

List of authors .......................................................................................... 1476

List of reviewers of “Theological Yearbook” in 2021 ............................. 1478



Wykaz autorów

Marek Jerzy Uglorz, m.uglorz@chat.edu.pl, Chrześcijańska Akademia 
Teologiczna w Warszawie, ul. Władysława Broniewskiego 48, 
01-771 Warszawa

Rafał Marcin Leszczyński, rafalmarcin5@wp.pl, Chrześcijańska Aka-
demia Teologiczna w Warszawie, ul. Władysława Broniewskiego 
48, 01-771 Warszawa

Doroteusz Sawicki, d.sawicki@chat.edu.pl, Chrześcijańska Akademia 
Teologiczna w Warszawie, ul. Władysława Broniewskiego 48, 
01-771 Warszawa

Krzysztof Leśniewski, krzysztof.lesniewski@kul.pl, Katedra Teologii 
Prawosławnej, Katolicki Uniwersytet Lubelski Jana Pawła II, Al. 
Racławickie 14, 20-950 Lublin

Andrzej Kuźma, a.kuzma@chat.edu.pl, Chrześcijańska Akademia Teo-
logiczna w Warszawie, ul. Władysława Broniewskiego 48, 01-771 
Warszawa

Adrian Korczago, a.korczago@chat.edu.pl, Chrześcijańska Akademia 
Teologiczna w Warszawie, ul. Władysława Broniewskiego 48, 
01-771 Warszawa

Maroš Šip, maros.sip@unipo.sk, Pravoslávna bohoslovecká fakulta PU 
v Prešove, Masarykova 15, 080 01 Prešov, Slovakia

Bohuslav Kuzyšin, bohuslav.kuzysin@unipo.sk, Pravoslávna bohoslo-
vecká fakulta PU v Prešove, Masarykova 15, 080 01 Prešov, Slo-
vakia

Piotr Nowak, p.nowak@chat.edu.pl, Chrześcijańska Akademia Teolo-
giczna w Warszawie, ul. Władysława Broniewskiego 48, 01-771 
Warszawa



Artur Aleksiejuk, a.aleksiejuk@chat.edu.pl, Chrześcijańska Akademia Teolo-
giczna w Warszawie, ul. Władysława Broniewskiego 48, 01-771 Warszawa

Elżbieta Aleksiejuk, e.aleksiejuk@chat.edu.pl, Chrześcijańska Akademia Teolo-
giczna w Warszawie, ul. Władysława Broniewskiego 48, 01-771 Warszawa

Paweł Borecki, pawelborecki@op.pl, Zakład Prawa Wyznaniowego, Wydział 
Prawa i Administracji, Uniwersytet Warszawski, Collegium Iuridicum I, 
pok. 228, ul. Krakowskie Przedmieście 26/28, 00-927 Warszawa

Oleksandr Bilash, oleksandr.bilash@uzhnu.edu.ua, Uzhhorod National Univer-
sity; Kapitulna st. 26, 88000 Uzhhorod, Ukraine

Mariya Mendzhul, marija.mendzhul@uzhnu.edu.ua, Uzhhorod National Uni-
versity; Kapitulna st. 26, 88000 Uzhhorod, Ukraine


